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 Driver – DriveCam Incident Report
Owner/ Department: ZAF – Operations 


Employee Name:  


___________________________________________
Department:



___________________________________________


Manager / Supervisor:


___________________________________________


Date:




___________________________________________
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Namlog monitors driver behaviour on a daily basis, making use of DriveCam events recorded and reported. The offences monitored include, but is not limited to:
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Running red lights 

Not keeping a safe following distance
   Harsh braking

Not wearing a seatbelt

Carrying passengers without authorisation


Tampering with company equipment (DriveCam) 






Using a mobile phone whilst driving without hands free device
On ____________________________ the drive cam recorder recorded you violating the above marked offence. This is a violation in terms of the Namlog Code of conduct and you will be disciplined in accordance with the Code of conduct. 

Discipline: 
________________________________________________

This counselling / discipline is aimed at correcting your driving behaviour. Continuous contravening of these offences will result in further disciplinary action against you which might jeopardise your employment with Namlog.
Employee’s response to counselling :
____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

I acknowledge that the contents of this document has been read and understood by me, and that formal disciplinary measures will be implemented against me should related misconduct occur within three months of this discussion.
_______________________




_________________________

Employee






Manager

_________________________

Date Signed
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