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	Brief
	SMSA follows the regulations of the Egyptian Labor Law, and the Egyptian social insurance law no.148 for the year 2019 as it is mandatory to cover all SMSA Employees with social insurance in the National Organization of Social Insurance (NOSI) 

	Purpose
	To provide guidelines and clarity on the employee’s social insurance. 

	Persons Affected
	Covers all SMSA full-time employees

	Guidelines
	As per the Egyptian social insurance law no.148 for the year 2019, the Company is responsible for covering all eligible employees with social insurance.
A registration form (No.01) is submitted to the NOSI as soon as the employee joins (within 1 month)

The company is responsible for paying all the monthly subscriptions of the social insurance to NOSI before the 15th of every calendar month and deducting the employee portion from his monthly payroll.

The Company & employee portion are 29.75% of the insured salary, a portion 11% from the employee and 18.75% from the company.

· Company portion = Insured Salary X 18.75%
· Employee Portion = Insured Salary X 11%
· Total insurance subscription fees = 18.75% + 11% =29.75%

The calculation of the insured salary will be as below:

1- [bookmark: _Hlk165984219]The NOSI subscription salary = Gross Salary  1.30 (the result rounded to nearest EGP 100)

2- The Maximum ceiling for the insured salary is EGP 9400.

3- The minimum ceiling for the insured salary is EGP 1400.

NB: the above-mentioned maximum & minimum insurance ceiling applied for 2022 Only.





Below is the table of maximum & minimum insurance ceilings up to 2027 Year

	Maximum Ceiling EGP
	Minimum Ceiling EGP
	Year

	10900
	1700
	2023

	12600
	2000
	2024

	14500
	2300
	2025

	16700
	2700
	2026

	19300
	3200
	2027




** Example 1: 
If the Employee's gross salary is EGP 5,235

· NOSI subscription salary = 5235  1.30 = 4027 (4100 rounded)
· NOSI subscription salary = EGP 4100
· Company portion = 4100 X 18.75%= EGP 768.75
· Employee Portion = 4100 X 11%= EGP451
· Total Subscription fees = 768.75 + 451 = EGP 1219.75

** Example 2:
If the Employee's gross salary is EGP 15,585

· NOSI subscription salary = 15,585  1.30 = 11988 (Exceed Subscription insurance ceiling EGP 9400)
· NOSI subscription salary = EGP 9400(Maximum insured salary ceiling)
· Company portion = 9400 X 18.75% = EGP 1,762.5
· Employee Portion= 9400 X 11% = EGP1,034
· Total Subscription fees = 1,762.5 + 1,034 = EGP 2796.5

At the beginning of every calendar year, a form (No.02) should be submitted to the NOSI containing all the employees and their salaries based on the above calculations considering the minimum and maximum subscription ceiling of the NOSI that increased every year (15%), also a mandatory annual increment minimum (3%) from the insured salary as per the NOSI circular must be considered.


In Case of resignation or termination for an employee, the company is obligated to submit a termination form (No.06) to the NOSI to terminate the employee from NOSI system.

Related Links:
 
Social insurance Registration form No.1
Social Insurance annual certificate form No.02
Social insurance Termination form No.06
Social Insurance Law no.148 for the year 2019


General

Any exception to the policy must be approved by the Managing Director.
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